
Weight Loss Drugs:  
GLP-1 Agonists

43% of U.S. adults 
have obesity.1

The CDC estimates that the extra 
medical expenses associated 
with obesity exceed $173B.2

Obesity is associated with 
costly conditions, including 

diabetes and heart conditions.

What Should Employers Know?
Glucagon-like peptide agonists, or GLP-1s, are a new class of drugs found to help people lose excess weight. 
While these medications were initially approved to treat type 2 diabetes, researchers noticed GLP-1 patients were 
losing weight. This prompted the manufacturers to file the drugs with the FDA with a new weight loss indication. 
Manufacturers re-branded products for weight loss indication, as noted in the table below. 

Drug List for GLP-1s for Diabetes and Weight Loss3

Active 
Ingredient

Injectible 
Incretin 

Mimetics

Brand Name 
Product Launch Date FDA Indication

Avg. Price per 
Month  

(Before Rebates)

Semaglutide GLP-1 Ozempic® 2017 Diabetes $1,000

Semaglutide GLP-1 Wegovy® 2021 Obesity $1,300

Tirzepatide GLP-1 + GIP Mounjaro® 2022 Diabetes $1,000

Tirzepatide GLP-1 + GIP Zepbound® 2023 Obesity $1,000

Liraglutide GLP-1 *Victoza® 2010 Diabetes $800

Liraglutide GLP-1 *Saxenda® 2014 Obesity $1,300

Dulaglutide GLP-1 Trulicity® 2014 Diabetes $950

GLP-1: Glucagon-like Peptide Receptor Agonists
GIP: Glucose dependent Insulinotropic Polypeptide
* Daily Dose

1 CDC: Adult Obesity Facts.
2 USA Facts: US obesity rates have tripled over the last 60 years.
3 Drug Resource: Facts and Comparisons.
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https://www.cdc.gov/obesity/data/adult.html#:~:text=The%20estimated%20annual%20medical%20cost%20of%20obesity%20in,than%20medical%20costs%20for%20people%20with%20healthy%20weight.
https://usafacts.org/articles/obesity-rate-nearly-triples-united-states-over-last-50-years/


While GLP-1 drugs offer some hope to people 
with chronic obesity and related conditions, 
including metabolic syndrome, they are expensive. 
The number of people using these drugs has 
increased because of the resulting weight loss. 
However, this led to the GLP-1s' drug class 
becoming among the costliest medications for 
employers over the past two years.

While there has been short-term weight loss 
due to the GLP-1s, there are no current studies 
demonstrating long-term weight loss success and 
a corresponding reduction in the prevalence of 
associated conditions. 

What Can Employers Do?
Use data to quantify the possible impact of 
weight loss drugs on your costs. 

• How many people in the plan are chronically 
obese and/or have type 2 diabetes? 

• How many people are taking weight loss 
medications, and has that number increased 
in recent months? 

• What is the average cost of the drugs?

If an employer chooses to cover anti-obesity 
drugs, the following are important considerations:

• Implement a prior authorization (PA) program 
so they are prescribed only for patients who 
are candidates for treatment. 

• Minimum Body Mass Index (BMI) FDA 
guidelines should be applied so the drugs 
are used for chronic obesity, as opposed to a 
quick diet aid. 

• There are risks with these medications that a 
physician should thoroughly vet before PA is 
approved. 

• Consider additional management programs 
from third-party vendors and/or the PBM to 
enhance the clinical management of treatment 
to help mitigate unnecessary spending.

The GLP-1 pipeline is robust, with a new 
triple agonist injectable that will potentially 
have a greater impact on weight loss than 
existing drugs. There will also be a pill 
form that may increase the use of these 
medications for those who are uneasy 
about injecting themselves.
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https://www.bbrown.com/us/insight/new-weight-loss-drugs/
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Find Your Solution at BBrown.com

Brown & Brown, Inc. and all its affiliates, do not provide legal, regulatory or tax guidance, or advice. If legal advice counsel or representation is 
needed, the services of a legal professional should be sought. The information in this document is intended to provide a general overview of the 
services contained herein. Brown & Brown, Inc. and all its affiliates, make no representation or warranty as to the accuracy or completeness of 

the document and undertakes no obligation to update or revise the document based upon new information or future changes.

Connect with our Brown & Brown team to learn about our knowledge in your 
industry, how we build our risk mitigation strategies and how we can aid your 

business in building a cost-saving employee benefits program.

Read the Full 2024 Market Trends Now

How Brown & Brown Can Help

https://www.bbrown.com/us/insight/2024-employee-benefits-market-trends/

